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WELCOME

both events brought young people and
youth workers from across Scotland
to share in new opportunities and
experiences and to celebrate the value
of community-based youth work.

Welcome to the latest Magnet
Magazine—your update on
all that’s been happening at
Youth Scotland!

F

or those who are new to the
network (or thinking of joining)
welcome and we hope you’ll
find something of interest in the news,
articles and information that follows.
If you are just starting your journey into
membership, the second half of this
magazine has a detailed guide on our
very affordable membership package
and great-value group insurance (and
a handy reminder for everyone else.)
2019 has been very busy for us
at Balfour House, with programmes
finishing, new ones launching and two
national events to keep us busy. It’s fitting
then that this edition’s themes are on
the value of our community-based youth
work and on the national events we run.
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We are especially proud to share
some views from community youth
work on how using our youth awards
are helping make a difference to
young people and their development.
Likewise, the impact of Youth Scotland’s
Rural Action Fund has made to rural
community groups in year one has been
very encouraging as we move into year
two of the micro-grants fund.
In March we ran the Reach 2 event
and June saw the return of our flagship
national event, the Big Ideas Weekend;

...the impact of Youth
Scotland’s Rural Action Fund
has made to rural community
groups in year one has been
very encouraging as we
move into year two of the
micro-grants fund.
In addition to all this, we came
together as a group in January to start
the process of creating our new strategy
together. Since then, we’ve taken input
from young people, youth workers/
volunteers and our valued partners
and are greatly encouraged with the
direction we continue to forge together.
In the meantime, please enjoy your
Magnet Autumn/Winter 2019!
Ian McLaughlan, Chief Executive ■

YOUTH SCOTLAND NEWS

iLead launched at the Big Ideas Weekend
Youth Scotland’s young leadership programme officially launched at this year’s Big Ideas
Weekend and was presented to young people and leaders. iLead is a 4-stage journey that
introduces young people to ENGAGE in a range of learning activities, be INSPIRED to take the
lead, get EMPOWERED to turn ideas into social action and ADVANCE as a peer educator and
young leader of others.

T

he programme is designed
to allow the young leaders to
develop and grow their learning,
conveniently delivered flexibly on

evenings, days or weekends and put
these skills into practice.
On completion of the different levels
the young leader’s achievements are
accredited with Youth Scotland’s awards
that are tied to SCQF Levels.
The entry stage ENGAGE can be
a one-day experience or series of
sessions, to suit the needs of your
group. It can be structured by a range
of thematic leadership in games, team
building, dance, sports, STEM, arts,
outdoors and more. INSPIRE is the main
step of iLead and a two-day course

where young people explore leadership.
Followed by ENGAGE, the young people
are given the opportunity to put their
skills into action. In ADVANCE, the young
leaders will undertake more structured
learning, be skilled at a higher level
and take on their own projects in their
communities.
ENGAGE and INSPIRE sessions are
already running and have been very
popular and will soon to be followed by
EMPOWER and ADVANCE. For more
info and to get involved, contact us
at ilead@youthscotland.org.uk ■

news

Generation CashBack continues to make an impact in
Scotland's most disadvantaged communities
Year 2 of the Generation CashBack programme saw it go from strength to strength as we
built on our learning and foundation from Year 1. Through provision of a broad range of
opportunities, youth groups are supporting young people from the most deprived areas of
Scotland to achieve a range of positive outcomes. These include becoming more confident,
sociable, skilled, ambitious, engaged and connected to their communities.

T

he qualitative and quantitative
data available shows Generation
CashBack has had a positive
impact on all eight target outcomes;
the following statistics highlight some of
the main achievements:
➜ 82% of young people report that
Generation CashBack activity
has had a positive impact on
their behaviour
➜ 3,574 young people Generation

CashBack has engaged with in Year 2
➜ 10,456 hours young people have
contributed to volunteering
➜ 83% report that Generation
CashBack has made them think
about what they want to do in
the future
Our existing Generation CashBack
groups continue to be supported
through our consortium membership
structures as part of our focus on

sustainability. In addition, young
people from across all 32 Local
Authorities have been supported
through the programme.
Take a look at the year 2
Annual Report and see the
real difference that communitybased youth work can make
in the lives of young people in
disadvantaged communities:
http://bit.ly/GCB-year2MG ■

You can keep up with news from Youth Scotland and around the network via our website:
www.youthscotland.org.uk You can also find out what’s happening, when it happens, by
joining us on social media on Twitter: @youthscotland and Facebook: fb.com/youthscotland
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Inform 100 gives young people a voice
with Audit Scotland on public services
What really makes a difference for young people? What effect do public services have on the
communities young people live in? This is what the programme Inform 100 in partnership with
Audit Scotland is all about. Questions like these and others are posed by a core Inform 100
young advisor panel to a wider Inform 100 consultation group and fed back to Audit Scotland
to show what really works and what young people feel needs change.

T

he consultations are taking
place digitally, in private Facebook
groups where the young advisors’
group, made up of young people aged
12-25, use creative means to reach a
Scotland wide audience of the Inform
100 young people consultation group.
In short videos the young advisors
previously introduced themselves, what
motivated them to join Inform 100, what
services have been audited so far and
what they have gained from being part
of the Inform 100 process.
Young advisor, Emilie Jayne, says:

Inform 100 is currently
recruiting young people
aged 12-25 for the wider
consultation group who want
to make their voices heard...
“I became a young advisor because
I was interested to get young people’s
views across on things that really matters
to us such as mental health, education
or public transport. As a young advisor
I have gained much more confidence.

I used to be really shy and here I am now.”
Inform 100 is currently recruiting
young people aged 12-25 for the wider
consultation group who want to make
their voices heard, as well as for the
core advisor group posing questions to
the wider group and feeding the results
of the consultations and activities back
to Audit Scotland.
For more information and to
become part of Inform 100 contact
us on office@youthscotland.org.uk
or find us on social media:
@YouthScotland ■

news

Take inspiration from our Awards Toolkits
for a range of engaging activities
Originally conceived as a supporting resource for the launch of our Hi5 Award, the popular
Activity Toolkit has been joined by our STEM Activity Toolkit and Arts Toolkit.

T

he toolkits present a range of fun
and engaging activities for young
people to use in a youth work
or school setting. The toolkits are in a
handy 15cm square wiro-bound book,
with a robust laminated cover to protect
it. Each activity is clearly presented with
a list of what resources or materials
are required and simple instructions
on how to run the activity. The STEM
and Arts Toolkit also include a handy
summary of the skills young people will
use when they participate.
Each toolkit is packed with easily reused

...ideal for use with our youth
award challenges or just
simply to explore fun new
skills and activities with
young people.

and adapted activities, making them ideal
for use with our youth award challenges
or just simply to explore fun new skills
and activities with young people.

You can pick up each of the
toolkits for a great value price of
£10 each on our resources page of
our website and order them at the
same time as your challenge sheets:
http://bit.ly/YStoolkitMG ■

You can keep up with news from Youth Scotland and around the network via our website:
www.youthscotland.org.uk You can also find out what’s happening, when it happens, by
joining us on social media on Twitter: @youthscotland and Facebook: fb.com/youthscotland
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YOUTH SCOTLAND EVENTS

For more information about Youth Scotland’s programmes go to
www.youthscotland.org.uk/programmes

BUILDING ON SOLID FOUNDATIONS WITH

REACH 2

On 16 March 2019, 138 young
people and youth workers
braved the torrential Scottish
spring rain and snow showers
and came together at Glasgow
Caledonian University for our
Reach 2 event.

make-up and drama.
To ensure the day ended on a high,
there was colourful entertainment in
the shape of inflatables, sumo wrestling
suits, bungee drag racing and the
ever-popular bouncy castle!
In the break-out area, we also asked
young people to tell us how Reach 2,
CashBack and youth work has helped
them. Before packing up another great
event, we captured what people had said:

T

hanks to the four strands of
Start-up, Grow, Lead and Events,
Generation CashBack has
continued to help new and existing
groups working with young people, get
started, grow and bring invaluable youth
work opportunities to some of Scotland's
most disadvantaged communities and
young people. Building on the success
of year one of the programme—and the
fantastic Reach 1—this year’s event
came at the end of another great year
of creating positive opportunities in
our communities.
Speaking to us before the event,
Cabinet Secretary for Justice, Humza
Yousaf, said:
“I am incredibly proud of what we are
achieving together with partners like
Youth Scotland through the CashBack
programme—a programme that uses
the ill-gotten gains of criminals to create
safer communities by encouraging
young people into positive activities.
I hope that we continue to see more
young people reach their potential
throughout this phase of the Cashback
programme and beyond.”
To celebrate the year’s achievements,
Reach 2 was a national Generation
CashBack event that brought people

We help people make new
friends and help build their
confidence. In a year we
will help people with their
social skills.”

...I am incredibly proud
of what we are achieving
together with partners like
Youth Scotland through the
CashBack programme—a
programme that uses the
ill-gotten gains of criminals
to create safer communities
by encouraging young people
into positive activities.

together from across the consortium of
The Boys’ Brigade Scotland, Girlguiding
Scotland, Scouts Scotland and Youth
Scotland. Together, they took part in a
range of educational and entertaining
workshops, including parkour; outdoors
and backwood skills; mental health;
graffiti art; media makers; special FX

I think it will help me make
responsible choices in the
future.”
Have confidence with their own
body and stand up strong.”
Young leaders open up
opportunities so go for it!”
Continue to keep supporting
me and help me towards
adulthood.”
On behalf of the Youth Scotland team,
and our consortium partners, we’d like
to say a huge thank you to all the young
people, youth workers and facilitators
who took part, and to CashBack for
Communities for making the day
possible. A special thank you goes to
our cross-consortium Young Advisors
who co-designed and presented such a
great event.
Look out for details of Reach 3 in
our E-newsletter and social media… ■
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THE WHAT AND
HOW OF YOUTH
SCOTLAND’S
RURAL ACTION
FUND
YEAR 1
In the first year of the fund, Youth
Scotland, supported by The Robertson
Trust, achieved all this in partnership
with community-based youth work:
➜ £28,872 of funding went to
55 projects
➜ 3,176 young people
were reached
➜ 478 people volunteered
over 5,700 hours
➜ Using The Scottish Government
Urban Rural Classification
to analyse the post codes of
the groups that were funded,
nearly two-thirds (65%) of the
groups applying were from
communities ranked as the
most rural in Scotland.
YEAR 2
Now in its second year, the fund has
already had one deadline, but there
are three more coming up:
➜ 1 November 2019
➜ 31 January 2020
➜ 6 March 2020
➜ The fund continues to support
rural youth groups that are facing
challenges in funding the delivery
of community based universal
youth work.
➜ If you are part of a youth group
operating in a rural community and
provide youth work opportunities
for young people, you could be
eligible for funding. The minimum
amount of funding is £100 and
maximum amount per award is £750.
➜ Our website has full details on
the criteria, the application form,
detailed guidance notes on applying
and what to expect once you have
applied. If you have any questions
on an application or eligibility,
please do call us on 0131 554 2561.
➜ To get started on an application,
go to this webpage:
http://bit.ly/YSRAF2M ■
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YOUTH SCOTLAND PROGRAMMES

For more information about Youth Scotland’s awards go to
www.youthscotland.org.uk/programmes

REMOVING
THE BARRIERS

TO YOUTH WORK IN RURAL COMMUNITIES
For youth groups in Scotland’s
rural communities, the
challenges we are all facing in
reduced funding and provision
is further compounded by a
range of additional barriers;
the Youth Scotland Rural
Action Fund was specifically
created to help community
groups overcome this.

W

hen we asked rural groups
to tell us the barriers they
regularly face in universal
youth work provision, 76% of responses
highlighted that a lack of suitable
transport was a significant barrier and
a further 50% stated that distance
to youth work activities was often
prohibitive. Other challenges many
groups told us about was the difficulty
in sustaining or increasing provision
of youth work services and that of
capacity, particularly with volunteers.
With around a third of Youth
Scotland’s member groups being in
rural and remote rural communities,
the case for support was clear and in
setting up the Rural Action Fund, Youth
Scotland wanted to make it easier for
rural youth groups to access small
amounts of funding which could be
used on what was really needed for
young people in their communities.
Specifically, the fund aimed to provide
support by overcoming the barriers to
participation, provision and access to

youth work in rural areas. In supporting
Youth Scotland, The Robertson Trust
recognised the need for funding
universal youth work and the specific
needs of rural communities.
THE IMPACT OF YOUTH SCOTLAND
RURAL ACTION FUND
By allowing groups to access small
grants to meet their own identified
needs, the fund has made immediate
impact for the 55 funded projects.
Groups, communities and young people
told us just how much the funding
made a difference:
[The] Scaladale trip was the
highlight of the year. I really
hope we can go again.”
Robbie, Young person
This was a fantastic trip. The
skills that the children and
young people develop and
the fun that they all have at
Scaladale is priceless.”
Dina, Youth Worker
Great to feel part of all
this. Did not know I could
be so creative.”
Shannon, Young Person
The project has enabled us to
identify how we could progress
in the future with transport
issues (and) reach a wider
audience. We have been able
to reach young people who may
not have otherwise had access
to activities.”
Julie, Youth Worker

Thanks to the success and impact of
the first year, we are delighted to be
able to continue the fund for a second
year, again with much valued support
from The Robertson Trust, and this year
joined by the Gannochy Trust.
Groups meeting the criteria can
apply for small grants from £100-£750
to enable youth groups operating in
rural communities provide more and/
or better youth work opportunities for
young people.
You can find full guidance notes,
the application form and terms &
conditions on our website here:
http://bit.ly/YSRAF2M
We look forward to helping your rural
youth group soon! ■
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YOUTH WORK
THROUGH
SPORT
The sports leadership programme
and funding grows young leaders in
communities who are credible role
models for their peers and can both
inspire and actively support people to
take part sport and physical activity in
their community.
➜ In partnership with SAPC
Community Sports Hub and North
Kelvin Sports Development Group,
Youth Scotland supports the
delivery of a range of opportunities
and funding to organisations using
sport and physical activity as a driver
to achieve positive individual and
community change
➜ As part of the programme, Youth
Scotland accredits young people
and their achievements in delivering
sport and physical activities to
young people in their community,
providing them with an iLead
qualification (young people) or a
PDA in Youth Work (youth workers)
➜ Young leaders share their passion
and skills in various activities,
inspiring and encouraging young
people to take up sports and
be active while becoming more
confident and skilled as leaders
themselves
➜ Find out more about the
programme on our website:
https://www.youthscotland.org.
uk/programmes/youth-workthrough-sport/ ■
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YOUTH SCOTLAND EVENTS

For more information about Youth Scotland’s programmes go to
www.youthscotland.org.uk/programmes

Hi5s ALL AROUND
AT THE DARNELY COMMONHEALTH GAMES
As part of the Youth Work
Through Sport programme,
Youth Scotland hosted Hi5
Award sessions and accredited
the achievements of over
400 pupils at the Darnley
CommonHealth Games on a
crisp yet sunny day in May.
The young people were keen to
talk about their engagements
in the different sports and
wellbeing sessions on the
day and to peer-assess their
achievements.

O

ver 850 pupils from 5 local
schools came together for
the sports and wellbeing
engagement day and took part in
20 different activities. The event was
hosted by partner and Youth Scotland
member group SAPC Community Sports
Hub. Team Scotland was represented
at the event by several athletes and
mascot Clyde, engaging the young
people in activities, cheering them on
and supporting them.
It was a high-impact and energydriven event that brought the young
people together, said Mary Cluckie,
Principal Teacher of Gowanbank
Primary and LCR,
“It’s been especially good for children
who aren’t getting to play with friends
who go to different schools in the area
and it’s great to see teamwork and them

It’s been especially good for
children who aren’t getting
to play with friends who
go to different schools in
the area and it’s great to
see teamwork and them all
joining in. It’s breaking down
a lot of barriers.
all joining in. It’s breaking down a lot
of barriers.”
The activities ranged from basketball,
dancing, games and a lot more. SAPC
young sports leaders held several of the
activities and supported the young people
to learn new skills and work together.
Shaania and Adam, both “6-and-a-half
years old”, were thrilled about the day.
“I am really excited to get my face
painted. We have seen the Scotland
[mascot] who was really funny and later
we are going cycling.”
Glasgow Rocks player Kieron Achara
who coached the young people in
basketball sessions was positive
and hopeful about the Darnley
CommonHealth Games and took a look

back at his own school times,
“It’s important to create as many
opportunities for kids to be active.
When I was in school there were not
as many options. It’s been growing
drastically and it’s great to see the
opportunities that are being created for
young people.”
On the day, young leaders and SAPC
volunteers of various disciplines also
shared their passion for their activities
with the young people engaging them
in the sessions while supporting and
motivating them to progress which the
pupils were keen to take up and training
their own leadership skills.
The SAPC Community Sports Hub,
founded by Thomas Buik and run by
55 volunteers, continues to grow rapidly
expanding their impact and their range
of sports offers.
“Today’s event, the Darnley
CommonHealth Games is a theme that
we worked on with Team Scotland as
a result of us winning ‘Club of the Year’
last year at the Team Scotland Awards.
It is to inspire the young people in this
local area to take up sport, to continue
the sport and join our free clubs.
“It’s a great day and wonderful to see
how successful the event has been with
the support of Team Scotland and the
athletes who inspire the young people and
Youth Scotland’s support in accrediting the
young people’s achievements”.
The hugely successful event drew
to a joyous close with a momentous
mass-tug of-war fought fiercely with
exhilarated and cheerful support for
both sides. ■
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For more information about Youth Scotland’s awards go to
www.youthscotland.org.uk/awards

WHY USE YOUTH
SCOTLAND'S AWARDS
IN COMMUNITY-BASED YOUTH WORK?

Recently we took a trip to
Coatbridge to talk to youth
workers and young people
about the difference that
Youth Scotland’s Awards are
making to them and their
communities. We wanted
to make a short film, where
youth workers and young
people told us in their own
words how and why they are
using our awards.

A

central question to each
interview was, Why use Youth
Scotland’s Awards in communitybased youth work? We know that
education makes heavy use of our
youth awards, but what are some of
the benefits for projects in community
settings? We spoke to June Ford,
Senior CLD Practitioner (Youth Work)
at Coatbridge Community Centre,
to ask her exactly that.
“I think that the difference that the
youth awards make to young people
is that they have the opportunity to
look at their own personal journeys.
Having a look at the reason why they
chose to take part in that particular
community-based youth work activity—
and sometimes they don’t know why
they were there in the first place—but
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through the relationships with youth
work staff and the relationships they
develop with other young people, the
ideas that they generate, the aspirations
that they come up with, the youth
awards give the young people the
opportunity to capture that journey—
which you don’t get in any other subject
you would do in school—because it
focuses in on the individual experiences
and achievements and you can’t put
learning outcomes around that.”
“The benefits that I’ve seen in young
people is that they probably don’t
realise that they are learning, and when
they look at the youth awards and
putting together their portfolios, they
then have an opportunity to reflect.
It also gives the youth workers the
opportunity to reinforce what particular
achievements that the young people
have achieved by actually sitting down
with them in a short space of time, in a

For me the awards are
significant because they
demonstrate the young
people’s achievements,
which they then go on and
use in life, learning and
work—and it’s a privilege
as youth workers to be part
of that process.

comfortable, nurturing space and saying
to them, ‘you didn’t know you could do
that but look at the evidence we have
here. We’ve got the photographs of
you interviewing somebody, we’ve got
a witness statement here that said how
well you performed...’
“We’ve got a peer assessment which
is so important—and I think that’s
particularly the added value of the
awards—is that the per assessment
is the first stage in the assessment
process, and the certificates then
reinforce that statement. I think there’s
a positive impact when the young
people receive the certificate, but I don’t
think they realise the impact until they
are using it applying for a job; applying
for university or taking along their
portfolio along to an interview.”
“For me the awards are significant
because they demonstrate the young
people’s achievements, which they
then go on and use in life, learning
and work—and it’s a privilege as youth
workers to be part of that process.”
While in Coatbridge, we were lucky
enough to speak to some of the young
people who participated with June, and
we also took a trip to the amazing
Shining Stars ASN Theatre School to
interview some of their stars, workers
and parents.
You can watch the full film on
our website here:
http://bit.ly/CBYWfilmMGT ■

YOUTH SCOTLAND AWARDS

SHOULD YOU USE OUR AWARDS?
Definitely. I would do it;
100%. The change it’s made in
our kids? Definitely. We put
through about 40 kids in Hi5
and Dynamic Youth Awards.
We used our Monday class as
a trial, as pilot to see how it
go and now, we’re hoping by
2022 that every single person
that attends Shining Stars will
have an award.”
Katie and Wendy,
Shining Stars youth workers

I would say that’s great; that’s
such an advantage for your
child. [They] explain everything
and the children know why they
are doing it, and what they are
doing, and they know they are
going to achieve something
at the end of it. Fantastic—
I definitely do recommend this
to everyone I see that doesn’t
have something like this for
their child.”
Siobhan, parent of Meghan
(Shining Star)

Youth Scotland’s Awards provide
an easy to access, ongoing accreditation
and learning pathway for young
people aged 5+.
All of our awards are credit rated on
the Scottish Credit and Qualifications
Framework (SCQF) and provide
nationally recognisable accreditation for
their achievements and wider learning.
At their core, our awards are designed
to recognise the work groups are
already doing in community settings.
Get started on your awards
journey today at https://www.
youthscotland.org.uk/awards/ ■
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LEADING FROM
THE FRONT
In all of our events we aim to have
young people involved as equal
partners and Big Ideas is no exception.
This year’s weekend was once again
MC’d by our experienced young
advisors, Naomi and Adel—both of
whom we have been fortunate to
involve in our leadership programmes
over the years.
Catching up after the event, Adel told
us about his own experiences of Youth
Scotland’s young leader programmes.
Now 21, Adel told us about the
13-year-old who first started on
that leadership journey:
So, when I first came along,
I was one of those quiet, shy
types. By the end of it all, I
was able to be the one at the
front; it was always about
confidence.”
When I came to my first event,
I met Eddie and Ahmed, who
were some of the young people
running things. Normally when
you go to events you are always
seeing gown ups at the front,
telling you what’s happening,
but this was young people.
Once I saw that, I wanted to be
one of the young people who
were helping run things.”
We asked Adel what advice he would
give to any young people thinking
about taking part in the new iLead
programme:
Just take the jump! It might
seem scary but just go for it
and jump in. You might think
you’ll mess up, but even if you
do, there are always people
to help you and that’s a great
thing to learn.”
If you took the youth work part
of my life away, I wouldn’t be
the person I am today.” ■
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YOUTH SCOTLAND EVENTS

BIG IDEAS
WEEKEND RETURNS

TO BRING THE BEST THINGS ABOUT
COMMUNITY-BASED YOUTH WORK TOGETHER
Billed as the Biggest Weekend
in youth work, the Big Ideas
Weekend packs a whole lot of
community-based youth work
into a short residential stay.

160

young people, youth
workers and sector
partners came together
in the picturesque surroundings of the
Stirling University campus. Bathed in
the June sunshine, delegates enjoyed
a packed two days of workshops,
networking and thought-provoking
keynote talks; not forgetting the now
traditional colour run in the lush green
of the campus grounds!
The goal of the event has always been
to present the best that communitybased youth work has to offer in a
single event. In previous years, Youth
Scotland offered the Young People
Taking the Lead conference for young
people and the Big Skills weekend
for workers. Big Ideas was a way to
combine the best of both worlds as
our programmes and funding changed.
This goal was reflected in the
workshops on offer to young people
and workers; this year with a split
programme, tailored to suit and
based on the feedback of both groups
from last year’s event. Young people
participated in workshops ranging
from Coding and Digital Skills to Super
Science Experiments and Activities,
while youth workers tackled workshops
including an Introduction to Adverse
Childhood Experiences (ACEs) to

A key theme of the weekend
was leadership and to
celebrate this, Youth
Scotland’s new youth
leadership programme,
iLead, launched at the
weekend keynote session.

Conflict Resolution. All delegates shared
the remaining programme of keynotes
and entertainment.
A key theme of the weekend was
leadership and to celebrate this,
Youth Scotland’s new youth leadership
programme, iLead, launched at the
weekend keynote session. Young
Leaders had been centre stage over
the weekend with a young advisor
group being our MCs for the weekend
itself and the Inform 100 young
advisors joining. The iLead launch
presented how the next wave of young
leaders can get started; from the quick
introduction of Engage through Inspire,
Empower to finally being the peer
educators of Advance.
The programme is designed to allow
the young leaders to develop and
grow their learning and knowledge
development from the different
programmes and allows them to put
it all into practice, gaining leadership
styles, values, beliefs and confidence.
The whole programme is also accredited
by our nationally recognised awards.
Thank you to all delegates,
marketplace exhibitors, delivery
partners and our sponsors for making
the Big Ideas Weekend 2019 another
huge success. Follow us on social
media (@youthscotland) and
sign up to our E-news to find
out about our events as we
announce them!
If you would like to know more
about being a young leader or the
iLead programme, check out our
website: http://bit.ly/YS-iLead ■
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JOINING YOUTH SCOTLAND
Why join Youth Scotland? Membership to Youth Scotland
gives community-based groups essential support, cost-saving
services and valuable resources.
With a membership made up of over 1,400 youth
groups, we have designed our membership package
to support as many groups as possible; for those
just starting out to those with many years of history.
Youth Scotland has been providing support
to community-based youth work for almost
90 years and we continue to adapt according to
our member’s needs; such as affordable group
insurance, appropriate to youth work; legal
support services, provided by experts in their
field; a training pathway that suits new volunteers
to seasoned youth work managers; and exciting
accredited youth awards to recognise the
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achievements of young people and their
youth work journey.
The cost of joining is very low and many groups
find it pays for itself in savings they make with
our insurance package. Read on for more of the
benefits and how to join.

READY TO JOIN?
To join now and be part of the biggest
network of community-based youth work
in Scotland, see our website for details on
how to join: www.youthscotland.org.uk/join
or call us on 0131 554 2561

YOUTH SCOTLAND MEMBERSHIP

TRAINING, ADVICE & RESOURCES
TRAINING FOR WORKERS AND
YOUNG PEOPLE

ESSENTIAL YOUTH WORK KNOWLEDGE
& RESOURCES

Youth Scotland offers a wide range of continuous
professional learning and training across Scotland
for youth workers, volunteers and leaders.

We maintain an online bank of resources, guides
and articles that offer practical information
for youth workers and volunteers. Youth Work
Essentials has everything you need from planning
a new youth group to growing an established one.

Many courses are free or subsidised for member
groups. Youth Scotland also runs a variety of national
training events. Youth Scotland members can
access most of these courses at a discounted rate.
Our core training includes courses like Child
Protection training, team building, training for
trainers, right through to accredited courses, like the
PDA in Youth Work and ILM Leading in Youth Work.
We also offer training to our youth awards and
many groups can also participate in additional
training through our various projects, from youth
participation to financial education for young people.
The training section of the Youth Scotland
website has a training calendar with details
of all current courses.
www.youthscotland.org.uk/training-events

Contact:

Your Area Association
Julie Middlemiss Brown: Senior Development
Worker (Training and Youth Work)
e: julie.middlemissbrown@youthscotland.org.uk
t: 0131 554 2561

PVG & CHILD PROTECTION
Protecting Vulnerable Groups (PVG) and Child
Protection are an essential part of modern
youth work. Youth Scotland provides advice and
guidance on Child Protection issues and access to
the PVG Scheme.

Contact:

Your Area Association
e: office@youthscotland.org.uk
t: 0131 554 2561

Our resource bank is a one-stop for core
information and includes the following topics:
➜ Getting Started
➜ Up and Running
➜ Safe and Sound
➜ Employment Law
➜ Outcomes for Youth Work
➜ Volunteer Induction
➜ Stand Up To Sectarianism
There are articles, downloadable resources,
activity packs and more—many of which can be
customised to suit your own group.
Access these resources and more on our
sister website, Youth Work Essentials
www.youthworkessentials.org

YOUTH GROUP INSURANCE
Many insurance policies do not cover common
youth work activities and can be very expensive.
We offer all members the opportunity to access
an affordable insurance scheme that is tailored to
the needs of youth groups. Detailed information
follows in the second part of this guide.

EMPLOYMENT LAW
Through our partnership with Law At Work (LAW),
Youth Scotland can support our member groups
with legal services and advice for your group.
If your organisation employs staff, whether
sessional, part-time or full-time, there are
employment, Health & Safety and Human
Resources requirements to consider. LAW can
help youth groups/organisations, especially those
in the voluntary sector. Keep up to date with
regulations and to be sure that you have the right
procedures in place; this includes the recently
launched General Data Protection Regulation (GDPR).
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ACCREDITING YOUNG PEOPLE’S
ACHIEVEMENTS
ACCREDITING YOUNG PEOPLE’S
ACHIEVEMENTS
Youth Scotland offers three exciting awards for
young people; Hi5 Awards, Dynamic Youth Awards
(DYA) and Youth Achievement Awards (YAA).
The Hi5 Award is for young people age 5+,
Dynamic Youth Award is for young people aged
10+ and Youth Achievement Award is for young
people age 14+.
All awards are credit rated and levelled on the
Scottish Credit and Qualifications framework
(SCQF), which means that they can be compared
to more formal qualifications such as those gained
at school or college.
Our awards help recognise wider achievement,
fit the Developing the Young Workforce (DYW)
agenda and are often based on the activities
you are already delivering.
The Hi5 Award is intended to be a fun and
engaging introduction to youth awards and
recognising wider achievement in young
people age 5+.
The award is based on a plan-do-review structure,
where the young person sets a challenge (or
is supported to do so) based on an activity,
completes their challenge and collects evidence
such as photos or statements, and then thinks
about and comments on how they did.
Dynamic Youth Awards offer recognition and
accreditation for young peoples’ achievements
in ages 10+.
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DYA participants prepare a personal plan of action
based on the activities you are delivering. They
work towards their plan, gathering and presenting
evidence and reflect on what they have achieved
and learned.
All Youth Scotland member groups can register for
free to deliver the Dynamic Youth Awards and will
also receive 10 free challenge sheets to get started.
Youth Achievement Awards are the next step in
our youth awards and are designed to help young
people age 14+ keep engaged with their learning
and value wider achievement.
The Awards follow a similar plan–do–review
process as the DYA and feature four levels of
responsibility taken by young people, Bronze,
Silver, Gold and Platinum.
Bronze has a focus on young people taking
part; at Silver young people assist—sharing
responsibility with others; at Gold they take
individual responsibility to organise and lead;
and at Platinum they undertake training and
create learning opportunities for others.
To find out more about the registration
process for Youth Achievement Awards,
please see the Youth Scotland website
www.youthscotland.org.uk/awards

Contact:

For all our Awards, please contact the Awards
team at Youth Scotland
t: 0131 554 2561
e: awards@youthscotland.org.uk

YOUTH SCOTLAND MEMBERSHIP

ACCESS TO PROGRAMMES
Youth Scotland delivers a range of projects and programmes supporting and
recognising young people's development and supporting those working with
young people. Check out www.youthscotland.org.uk/programmes for more
information on our current and upcoming programmes.
iLEAD

CASHBACK FOR COMMUNITIES

iLead is Youth Scotland’s social development
journey for young people, offering opportunities
to get involved in everyday leadership. With a
comprehensive leadership pathway for young
people aged 10–25, offering fun, practical
leadership development opportunities for young
people tailored to their needs.

Funded by Scottish Government through
CashBack for Communities, Generation CashBack
supports the Scottish Government’s aim to tackle
inequalities by having a greater focus on young
people from areas of deprivation and other
disadvantaged young people.

ENGAGE in a range of learning activities,
be INSPIREd to take a lead in your life and
community, be EMPOWERed to turn your ideas
into social action and ADVANCE as a peer
educator and young leader of others.
It takes a youth work approach but can be themed
for specific interests and all participants gain a
recognised qualification via our awards programme.

INFORM 100
Inform 100 is an exciting project where young
people help Audit Scotland look at public services
in Scotland.
The Inform 100 group works with Audit Scotland
and Youth Scotland to make young people’s voices
heard about public services that effect Scotland’s
communities. There is core group of 16–20 Young
Advisors, aged 16–25 and a wider forum to make
up Inform 100.

Generation CashBack ensures reach into
communities throughout Scotland, delivering a menu
of support and activity to young people (aged 10–24)
not currently able to access these opportunities.

YOUTH WORK THROUGH SPORT
The sports leadership programme and funding grows
young leaders in communities who are credible role
models for their peers. Youth Work Through Sport
can both inspire and actively support people to take
part in sport and physical activity in their community.
In partnership with SAPC Community Sports Hub
and North Kelvin Sports Development Group,
Youth Scotland supports the delivery of a range of
opportunities and funding to organisations using
sport and physical activity as a driver to achieve
positive individual and community change.
Youth Scotland accredits young people and their
achievements in delivering sport and physical
activities to young people in their community,
providing them with an iLead qualification (young
people) or a PDA in Youth Work (youth workers).
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LET'S GIVE SPORT BACK TO GIRLS

BREAKING BARRIERS

In partnership with Inch Park Community Sports,
Youth Scotland is delivering the Let’s Give Sport
Back to Girls project. Inch Park Community Sports
is focused on improving the wellbeing of the
community, actively finding ways of engaging
those who haven’t traditionally enjoyed the
benefits of sport and physical activities.

A prison-based project engaging young people
in physical activity and leadership. Currently
delivering in Polmont YOI.

BIPA YOUTH
BIPA Youth is an exciting opportunity to partner with
the young people from Britain and Ireland to promote
young people’s views and opinions on current politics.

STAND UP
Stand Up offers worker training, peer education
for workers and young people, a small grants
scheme, accessible resources and networking
opportunities to help combat hate crime and
sectarianism in local communities.

BIPA stands for British Irish Parliamentary
Assembly, and it gives young people the
opportunity to attend events and learn more
about the field of politics.

HOW CAN I JOIN
YOUTH SCOTLAND?
Youth Scotland Membership is open to groups that use a youth work approach
to work with young people.
Groups can join Youth Scotland in 3 simple steps. Read on to see how your
group can be part of Scotland's network for community-based youth work.
Simply check these 3 steps and use the resources on our website to join today:
1. Firstly, check your group’s eligibility for membership using our
handy checklist
2. Next, check out the fantastic benefits of membership and decide if you
also need insurance
3. Lastly, check if you join through an Area Association or directly with
Youth Scotland
READY TO JOIN?
Find the joining checklist, membership guide and everything you need to join
now on our website here: https://www.youthscotland.org.uk/join
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YOUTH SCOTLAND INSURANCE

YOUTH SCOTLAND’S
GUIDE TO INSURANCE
Towergate Insurance provides Youth Scotland member groups with
both a specialist insurance package and specialist advice on insurance
for youth groups.
To be a member of Youth Scotland, you do not
have to take this insurance cover but you must
be able to demonstrate that you have adequate
insurance cover from another source.

WHAT ARE YOUR LEGAL LIABILITIES
AS AN ORGANISATION?
➜ An organisation can be held legally liable if it
is proven that it was negligent or failed to take
‘reasonable care’ to prevent injury or damage
to property. This includes the actions of all
employees and volunteers while they are
working for the organisation.
➜ This liability arises from a duty of care on all
individuals and organisations (regardless of the
size of the organisation, its income or whether
it employs paid staff) to avoid carelessly
injuring clients and members of the public
or causing damage to their property through
negligence.
Please note: a Liability claim can only be successful
if the insured is proven to be negligent in their
actions and has caused some type of injury to the
claimant or damage to property during their time in
connection with the youth group.

WHAT IS COVERED IF YOU TAKE OUT
THE TOWERGATE INSURANCE POLICY
THROUGH YOUTH SCOTLAND?
➜ Public Products Liability Insurance
(including member to member):
Cover limits available, £2,000,000,
£5,000,000 and £10,000,000
➜ Please contact Towergate Insurance if the
£10m additional limit is required
➜ Liability cover also extends to include up to
12 overnight trips per group per annum
➜ Public Liability indemnity limit is for any one
claim/Products Liability indemnity limit is
for the actual period of insurance
➜ Contents Insurance: Up to a maximum
of £3,000
As part of the support package, Towergate
Insurance will deal with any insurance queries.

Contact

The designated contact for Youth Scotland
groups is Lynne Tumilty
tel: 0141 223 6907
office: 0141 223 6800
email: lynne.tumilty@towergate.co.uk

WHY SHOULD OUR YOUTH GROUP
PROVIDE INSURANCE COVER?
As an “employer” (of paid workers and volunteers),
you have a legal responsibility towards your
workers, volunteers, youth group members and
the public. You could be held legally liable and
risk being sued if a worker, volunteer, youth
group member or a member of the public is
injured as a result of your negligence or breach
of duty. Liability Insurance is designed to pay any
compensation and legal costs that occur if your
youth group (you, workers, volunteers or young
people) are found to be at fault.
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WHAT DOES THIS MEAN AND WHAT
DOES IT COVER?
Employers’ Liability Insurance (ELI) covers
any person you have hired or is under contract
to your group, including voluntary helpers. ELI
cover enables organisations to meet the costs
of compensation and legal fees for employees
(paid workers and volunteers) who are injured
or made ill at work as a result of negligence. By
law, you must have ELI and be insured for at least
£5m. Your group could receive a hefty fine for any
day that you do not have appropriate insurance.
You must display a copy of your Employers’
Liability Insurance Certificate where workers and
volunteers can easily read it.
Claim example—a volunteer was asked
to clean graffiti from an outside wall of a
community centre and was injured when the
cleaning fluid irritated their skin and they
suffered severe discomfort. The group were
found to be negligent, as they had not provided
the correct personal protective equipment to
the employee.
Public Liability Insurance (which includes
Product Liability and Member to Member
Insurance) covers any person other than
employees who, as a result of negligence, may
be injured during the activities of your group or
by products supplied by your group. This type of
insurance covers any award that is made (and
the related legal fees, costs and expenses) as a
result of the negligence of a worker, volunteer or
member of your group. The current limit under
the policy is £2m. A higher limit of £5m is available
by completing the appropriate section on the
affiliation form.
Note: There are a number of activities that are
considered by the insurer to be hazardous or
excluded. See section on hazardous and excluded
activities. This includes competitive sports
e.g. leagues are not covered by this insurance.
Claim example—a member of a youth group
was hurt after colliding with a football goalpost
and he suffered severe injuries as the goalpost
was generally in a poor condition. His injury
was therefore more serious than it should have
been. The group were negligent because they
had failed to check the equipment was in a
safe condition.
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Contents Insurance—within the Youth Scotland
insurance arrangements your insurers have
now automatically included contents cover up
to a maximum amount of £3,000, whilst at your
premises. A £200 excess applies to all claims
against contents insurance cover.

WHAT ADDITIONAL INSURANCE IS
AVAILABLE FOR YOUTH GROUPS?
Inevitably there will be times when you feel
you need additional insurance. The following
insurance is optional and it is not covered under
the Youth Scotland provision. However Towergate
Insurance Youth Scotland’s insurance brokers, can
provide policies specifically designed with youth
work today in mind—and again, these are good
value for money.
Examples where additional cover could be
provided are:
➜ Additional Contents Insurance is required if
your contents are in excess of £3,000. You
should insure them through your usual contact
at Towergate Insurance. Discounted rates are
available to affiliated groups.
➜ Personal Accident Insurance for workers,
volunteers and young people provides
compensation in the event of injury whilst
taking part in an activity organised by the
group either at or away from the premises.
The group does not need to have been
negligent for a successful claim to be made.
➜ Legal Expenses Insurance covers contractual
disputes with employees, unfair and
constructive dismissal and the like. It is also
possible to add on cover for tenancy disputes,
VAT investigations and other such things.
➜ Travel Cover can be arranged for groups
travelling together on holidays, exchange visits
or study trips—either in the UK or abroad.
➜ Mini-bus Cover—especially designed for
voluntary organisations. Both comprehensive
and third party fire and theft cover are available.
➜ Special Events—If your group is holding an
event where non-members will be present
(e.g. fundraising event, fun day etc.), then
you must contact Towergate Insurance to
arrange adequate cover.
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➜ Property Insurance—If your group own their
own property, or have a lease in place in which
they are responsible for insuring the buildings,
Towergate can arrange this cover.

MOTOR VEHICLE INSURANCE
The group should ensure that there is appropriate
insurance cover for volunteers who drive motor
vehicles hired or owned by the group. Towergate
Insurance is happy to provide motor quotes for any
vehicles owned by youth groups, including minibuses.
Please note: When volunteer drivers use their own
vehicles for voluntary work, the group should inform
them that they need to tell their insurance company
in writing that they will be using their vehicle for this
purpose. They should also state in writing that they will
not be in receipt of any profit for their voluntary work.

ACTIVITIES IN YOUTH GROUPS
The insurance policy covers general activities that
insurers would expect youth groups to be involved in.
Inevitably some groups will become involved
in other activities that may be considered by
the insurer to be hazardous which range from
fireworks displays to archery to high level walking.
Hazardous activities require certain additional
safeguards and conditions to be met and they
usually require an increased insurance premium.
If you are in any doubt if an activity is hazardous
or excluded then contact Towergate Insurance.
Some activities are considered by the insurer to
be excluded and they will not insure these (see list
opposite). If your group is keen to take part in an
activity that is excluded, then they should arrange
these activities through a recognised Activity
Centre or provider.
See choosing an activity provider below.

CHOOSING AN ACTIVITY PROVIDER
If you decide to book a holiday or a session with
an Activity Centre or an activity provider, make
sure that you are satisfied that the company has
the appropriate health and safety measures and
licenses in place and that they comply with the
required UK and European legislation. All groups
should check with Activity Centres, prior to events
taking place, to ensure that Public Liability is in
force for an indemnity limit of at least £2m (or
£5m if you have taken the additional cover).

The following are considered by the insurer to be
excluded activities:
➜ Abseiling
➜ Aerial activities of any kind
➜ American football or Australian rules football
➜ Climbing requiring the use of hands as well as feet
(other than children’s playground equipment)
➜ Fire walking
➜ Firework and/or bonfire events except to the extent
covered under the FIREWORK DISPLAY EXTENSION
shown on the schedule (endorsement 68.4)
➜ Glacier walking or trekking
➜ Gaelic football
➜ Gorge walking and the like
➜ Gymnastics
➜ Horse, pony or donkey riding of any kind
➜ Martial arts or fighting sports of any kind
➜ Parkour or freerunning
➜ Professional sport of any kind
➜ Racing or time trials (other than on foot)
➜ Rugby
➜ Underground activities of any kind including but not
limited to caving and potholing
➜ Weightlifting
➜ Football where:
➜ your football team(s) is (are) participating in a
league system (including official training and
practice sessions)
➜ You manage, control or organise a football
league system
➜ Water activities (other than swimming, snorkelling,
surfing, windsurfing or the use of non-mechanically
propelled watercraft not exceeding nine metres in
length whilst operated on inland waterways only or
within three miles of the coast provided they are not
used in any white water activity).
Any activity that involves the use of:
➜ Airborne lanterns
➜ Bicycles other than for normal road use
➜ Cables or wires
➜ Elastic ropes
➜ Fireworks or explosive items except to the extent
covered under the FIREWORK DISPLAY EXTENSION
shown on the schedule (endorsement 684)
➜ Land, kite or fly boards of any kind
➜ Land, sand or ice yachts of any kind
➜ Motorised fairground rides
➜ Roller blades
➜ Sandboards
➜ Skates
➜ Skateboards
➜ Skis
➜ Sleds
➜ Snowboards
➜ Snow tubes of any kind
➜ Toboggans
➜ Water based play inflatables
➜ Weaponry.
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Contact:

Lynne Tumilty: Towergate Insurance
The Beacon, 176 St. Vincent Street
Glasgow G2 5SG
tel: 0141 223 6907 office: 0141 223 6800
email: lynne.tumilty@towergate.co.uk

IS YOUR PUBLIC LIABILITY
LIMIT SUFFICIENT?
As a result of changes to the calculation
which insurance companies use when paying
compensation in respect of personal injury claims
to employees or third parties, we recommend you
review your current insurance limit of indemnity.
Many local authorities already require a minimum
of either £5M or £10M and we would recommend
that you consider either of these options as a
minimum should you currently have a limit less
than £5M.
The reason for this is the UK Government
changed the personal injury discount rate (known
as the Ogden Rate) from 2.5% to -0.75% in March
2017. The change was made to take into account
the lack of investment returns which a claimant
could earn in relation to any large compensation
payment made by an insurer. This means the
amount of compensation paid out by insurers in
relation to any personal injury claim paid under
an Employers or Public Liability policy could
potentially increase considerably.
A full copy of the insurance policy and the
insurance certificate will be sent to you between
two and three weeks after we receive your
membership form and fee.
Please review the table below which shows
two examples of how the rate change
could affect potential claims payments
for a 10 year old and a 20 year old.
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FREQUENTLY ASKED QUESTIONS
Will an insurance policy pay for fines? No.
Do we have cover for our groups’ property? No.
Cover can be arranged for an additional premium.
Contact Towergate Insurance.
Why do we have to carry out risk assessment on
our activities? Insurance companies expect groups
to behave in a reasonable and proper manner and
to take adequate precautions so that the likelihood of
accidents is reduced as far as possible. For insurers to
be able to defend a claim successfully they will always
ask if risk assessments have been carried out.
Why are some activities excluded? Insurance
companies deem some activities as high hazard as
they increase the likelihood of injury to participants.
The activities listed as excluded on the page
overleaf cannot be covered by Ansvar under any
circumstances. If you are in any doubt contact
Towergate Insurance to enquire.
Our group is going to be travelling abroad
for a residential trip. Do we need extra
insurance? We would strongly recommend that you
take out holiday insurance. Towergate Insurance will
be able to provide you with a quote for group travel.
Are we covered for boating, canoeing and
horse riding? No. These are excluded activities.
Please refer to the Activity Centre or provider for cover.
Our group is having a fundraising event and
non-members will be present. Is our cover
adequate? Not under the Youth Scotland policy.
However, Special Events Cover can be arranged via
Towergate Insurance.
On occasions, members of staff will have to
bring their own children to the youth group
meetings. Will they be covered? There is no
problem with the children of volunteers being present
but obviously they should be supervised at all times.

@ 2.5% OGDEN RATE

@ -0.75% OGDEN RATE

INCREASE IN

AGE

GENDER

CLAIM SIZE

CLAIM SIZE

CLAIM SIZE

20

Male

£5,000,000

£9,904,348

+98%

10

Male

£10,000,000

£26,512,997

+165%
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Why are the limits of indemnity so high?
Awards and legal defence costs have risen enormously
over the last few years particularly when young
people and children are involved. There is also a far
more active claim culture than in the past and many
more claims arise (sometimes spuriously) but need to
be defended by insurers to protect a groups’ interest.
Our group is having a Bonfire Night with
Fireworks—are we covered? Not under the
Youth Scotland insurance policy but insurance cover
can be arranged by Towergate Insurance for an
additional premium. Youth Workers should ensure
that the Firework Code is complied with and there is
adequate adult supervision.
A member of the public fell on wet grass and
hurt themselves whilst watching their child
play football. Can they make a claim against
the group? A member of the public can only
make a claim against you if you have in some way
contributed to the accident happening through the
negligence of the group.
Our group is attending a residential weekend
in the UK. Do we need extra cover? The scheme
provides cover for 3 trips per year. (Please note—
any overnight stays in excess of 5 nights should be
referred to Towergate Insurance). Cover extends to
liability insurance only. If any additional covers are
required please contact Towergate Insurance.
Does the policy cover us all year round?
Yes, the policy is an annual policy which runs for
12 months with effect from 1st November each
year. Provided that you are a Youth Scotland
member group and have paid your insurance and
membership fees then there is cover.
Our group is organising a trip away from
the premises and is travelling on public
transport. Are we covered? Yes. Please also
ensure that parents using their own vehicles have the
relevant vehicle insurance cover in force.
Our group is hiring a Bouncy Castle. Are we
covered? Contact Towergate Insurance for safety
guidelines and they will include cover for this activity.

RISK ASSESSMENT—
A SIMPLE STRUCTURE
Risk assessment can apply to any situation from
the state of a group’s equipment to planning a
residential event for the whole group.
The structure of risk assessment is simple and
effective. It can be applied as an approach to
assessing your group’s ability to adequately
supervise 60 young people in a large building
with multiple exits to identifying the hazards
involved in bringing two rival youth groups
together to play a “friendly” football match.
Groups need to be able to demonstrate that
they have undertaken proper risk assessment
in relation to all of those factors that could be a
hazard to health and potentially cause injury or
death. Groups should be able to demonstrate
that they have, for example, considered the
hazards that may be involved in taking a group
to a busy city centre or that club equipment is
regularly checked and maintained.
A simple but effective risk assessment
structure is as follows;
1. Look for the potential hazards.
2. Decide who might be harmed and how.
3. Assess the risks, decide whether the
existing precautions are adequate
or whether more should be done.
Consider what action should be taken
to reduce the risks.
4. Record the findings.
5. Review your assessment and revise
it if necessary.
Don’t be overcomplicated. Checking for hazards
is common sense but necessary. You probably
already know where some of the potential
hazards lie. If so, check that you have taken what
reasonable precautions you can to avoid injury.

A parent slipped on an icy step while coming
to collect their child from the youth group.
Can they make a claim against the group?
As long as a group has taken reasonable steps to
provide a safe environment for visitors then a claim
should not succeed.
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Keep in touch and up-to-date
Member groups can stay in the know with Youth
Scotland’s news via our website, social media and
our regular email newsletter and bulletins.
Our monthly Youth Scotland E-news contains updates
on the latest news, events, funding opportunities and
much more.
Sign up for the e-news bulletin at
www.youthscotland.org.uk/newsletter-signup
Social media
Connect with Youth Scotland and join the conversation on
social media! We can be found on
Twitter @youthscotland and
Facebook www.fb.com/youthscotland

Area Associations contacts
Lewis and Harris Youth Clubs Association
Neal Ingram
t: 07917 083917 e: ingy64@hotmail.com
LAYC
Laurene Edgar, Director
t: 0131 667 1828 e: enquiries@layc.org.uk
7 Boroughloch Lane, Edinburgh, EH8 9NL
www.layc.org.uk
Orkney Association of Youth Groups (OAYG)
Maureen Herdman
t: 01856 850712 e: Maureen.herdman@orkney.gov.uk
https://www.facebook.com/
OrkneyAssociationOfYouthClubs/
Youth 1st (Fife)
Judith Allison Manager
t: 01592 645 355 e: admin@youth1st.co.uk
New Volunteer House, 16 East Fergus Place,
Kirkcaldy, Fife KY1 1XT
www.youth1st.co.uk
YouthBorders
Susan Hunter Chief Officer
t: 01896 755 110 e: info@youthborders.org.uk
Langlee Complex, Marigold Drive, Galashiels, TD1 2LP
www.youthborders.org.uk
Youth Highland
Clair Nichols Chief Officer
t: 01349 865 186 e: info@youthhighland.org.uk
Youth Highland, The Pillar Box, High St,
Dingwall, IV15 9HA
www.youthhighland.org.uk

Youth Scotland:
Balfour House, 19 Bonnington Grove, Edinburgh EH6 4BL
Tel: 0131 554 2561 Fax: 0131 454 3438 Email: office@youthscotland.org.uk
Twitter: @youthscotland Facebook: fb.com/youthscotland
A company limited by guarantee No: 125456. Scottish Charity No: SC000501. Registered in Scotland.
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